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Alternatives for Hourly Pay
Setting $20 per hour minimum wage for all jobs has both some advantages and disadvantages. According to Ehrenberg & Smith (2016), economic stimulus is one of the advantages of setting a $20 per hour minimum wage. Having an hourly minimum wage means that a good number of workers will have more money at their hand to expend. On the other hand, the money at hand will result in more ripples throughout the entire economy and therefore enable the workers to spend more.
More job opportunities also come in from setting a $20 per hour minimum wage. This aspect comes from the fact that business will have to employ more workers since the existing employees will be spending more than before. According to Schmerer (2014), employing more employees will be recruited because of increased in sales since the employees with the minimum wage will be buying more.
There will be also a reduction in the expense of social programs (Ehrenberg & Smith, 2016). Having set a minimum wage of $20 means that the employees will less depend on the social programs since now they have the funds to support themselves. Thus, achieving such a situation will force the relevant authorities to direct the funds to meet other needs hence improving the welfare of the employees.
Setting $20 per hour as a minimum wage will make the turnover rate to decrease (Schmerer, 2014). This comes from the fact that the employees are satisfied and comfortable and they have less likelihood to quit. At the end of the day, the business will end up training few new employees at the same time also will have to incur fewer expenses.
Although setting $20 as the hourly minimum wage has several advantages, on the other hand, it also has some disadvantages. According to Ehrenberg & Smith (2016), once the hourly pay has been set it means that there will be some layoffs. For example, looking at the rate of compensation, the employers will be in a tricky situation to compensate the employees at a higher rate. For that reason, some of the workers will be fired in order to cater for the few left comfortably.
Secondly, prices of commodities and services are also likely to increase (Schmerer, 2014). This comes from the fact that having an hourly wage of $20 is not a good and comfortable pay to most of the businesses. Hence, it is likely to result in a ripple effect which may, in turn, raise the cost of living.
Thirdly, setting an hourly minimum wage of $20 is also possible to make competition intensify (Ehrenberg & Smith, 2016). This will create a situation whereby the overqualified workers will be searching for wage positions that attract minimum pay. At the end of the day, the young and inexperienced workers will be forced out of the job market a situation that will rob them the chance to gain experience.
Setting a $20 as the minimum hourly wage has a great impact over the next 10 years. This comes from the negative effects it poses to the economy. First, a good number of workers are likely to be laid off an aspect that may lead to an increase in crime. On the other hand, if the existing organizations appraise this alternate hourly wage option then there exists a high likelihood of a decrease in workers morale over the next 10 years.
Allowing the hourly minimum wage to be determined by supply and demand is another option which also has both pros and cons. One of the pros of supply and demand in determining hourly minimum wage is the sufficient production of goods and services (Cahuc et al., 2014). This comes to be true since the economy allows the smooth flow of goods from the market. Consequently, all the products that have to be supplied to the market determine the rate at which hourly minimum wage will be set at.
Secondly, supply and demand are advantageous since it results in a win to win situation for both the consumers and the capitalists. Since the consumers of the business product have the right to purchase and access what they want, the hourly minimum wage that is determined by the supply and demand puts the business owners at a good position to enjoy massive profit (Dosi et al., 2016). However, the profit enjoyed by the business owners is limited in a way such that the consumers are also satisfied.
Thirdly, having an hourly minimum wage that is determined by the supply and demand makes sure that there is a rare shortage of goods needed in the market and at the same time the products that are produced are enough to meet the demand. According to Cahuc et al. (2014), it is also worthy to note that any hourly minimum wage that is set by the supply and demand has no effect to the manufacturers, for example, dictating what they must produce.
According to Dosi et al. (2016), encouraging the need for setting an hourly minimum wage through supply and demand most of the times result in the creation of inferior goods. Inferior goods have been clarified to come from mass production that in turn leads to compromising the quality. For that reason, it is not recommendable to encourage the use of supply and demand in setting an hourly minimum wage.
The moment the supply and demand are left to set an hourly minimum wage most of the economists have clarified that it is not always beneficial to the workers and the working environment they work in (Cahuc et al., 2014). This comes from the fact that when the hourly minimum wage is determined by the supply and demand the welfare of the workers is not guaranteed.
According to Dosi et al. (2016), prices of most of the commodities stand at a high chance of skyrocketing if supply and demand are left to determine the hourly minimum wage. Some of the products end up being monopolized and thus gives the owners of the business to do whatever they can to meet the production expenses. On the other hand, supply and demand setting the hourly minimum wage also lead to the creation of an imbalance in the economy, which in turns makes the government expenses to rise.
The impact of allowing supply and demand to set an hourly minimum wage has a positive impact over the next 10 years. Some of the benefits likely to be enjoyed from the same include creation of new job opportunities and thus a significant reduction in the reliance on social programs. Thus, this is a clear indication as to why the supply and demand should be allowed to determine the hourly minimum wage in the market.
In my own opinion, I think allowing supply and demand to set the hourly minimum wage is the most appropriate. This comes from the discussion of the two alternate hourly wage options, which has made it clear that the supply and demand when used to set a minimum hourly wage, consider both the welfare of the workers and the economic situation. Therefore, there will be no point in time whereby the producers and the consumers of the services will complain as well as deteriorating of the economy will be experienced.
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